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1. Introduction

Irish Chamber Orchestra (ICO) strives for excellence across the organisation. To this end, ICO aims to have
rates of pay for its musicians and guest artists that are on a par with those of other top European chamber
orchestras and in line with recommended industry rates. ICO is committed to maintaining fair and
transparent pay and working conditions for all artists.

This policy outlines the remuneration and conditions for artists engaged by ICO. It aims to foster a
supportive and professional environment that recognises and respects the contributions of all artists. By
adhering to this policy, Irish Chamber Orchestra ensures a fair, respectful and professional environment for
all artists, contributing to the overall excellence and integrity of the organisation.

2. Scope
This policy applies to all musicians, conductors, and other artistic collaborators engaged by Irish Chamber
Orchestra.

3. Remuneration

Fair and equitable remuneration, and contracting of ICO artists, is integral to the way ICO operates. ICO
reaches agreement with the ICO players committee on pay and conditions on an annual basis and holds
regular meetings with said committee. Performance fees and retainers are competitive in order to attract
the finest players. Payment and terms for guest artists are negotiated with individual agents based on
sector norms. For artistic partners, ICO negotiates with agents on a contract basis which covers a minimum
of two years.

3.1 Payment Schedule
Artists are paid promptly upon completion of services or as outlined in their contract agreements. All
contract for service payments are made promptly on provision of individual invoices from artists.

3.2 Overtime and Additional Work

- Any work beyond the agreed hours must be pre-approved by management and will be compensated at
the agreed rate.

- Additional services provided by artists will be compensated according to the terms specified in their
engagement contract.

4. Processing payments

The procedure for the payment of Artist fees is adequately documented, communicated to and approved
by the board of directors. ICO’s statutory accounts disclose details of artist payments in accordance with
accepted accounting principles. Checks are performed by ICO’s auditors on a quarterly management
accounts basis to ensure that any such payments are in accordance with the constitution of ICO and the
conditions of its taxable status as a charity.

5. Professional Development

Performance Opportunities: ICO musicians are given opportunities to perform with world class Conductors,
Directors and Soloists in a variety of settings, enhancing their professional experience and exposure. Similar
experiences are provided for all guest artists.

6. Working Conditions

6.1 Rehearsals and Performances

- Artists are expected to attend all rehearsals and performances as scheduled. A detailed schedule will be
provided in advance of every project.



- Rehearsal and performance environments will be safe, accessible, and conducive to artistic work.

6.2 Code of Conduct

- ICO has adopted the Safe to Create Code of Behaviour, a Dignity at Work programme looking to impact
change on the culture and practices of the Arts and Creative sectors. The Code of Behaviour can be
accessed here.

There is mandated training required for all contracted musicians, which consists of three self-led online
training courses which take approx. 45 minutes each to complete. These are:

e Addressing Unconscious Bias: Basic Awareness

e Tackling Bullying and Harassment at Work

e Being an Active Bystander in the Arts and Creative Sectors
Here is a link to the online training Training — Safe to Create
- Artists are expected to maintain a professional demeanour at all times, respecting colleagues,
management, staff and audiences.
- Any form of harassment or discrimination is strictly prohibited and will be dealt with according to 1CO’s
disciplinary procedures.

6.3 Health and Safety
- ICO is committed to providing a safe working environment. Artists must adhere to all health and safety
regulations and report any hazards or incidents immediately.

6.4 Grievances and Disputes
- Artists may raise any concerns or grievances with management. All issues will be addressed promptly and
fairly, following ICO’s grievance procedures.

7. Contractual Obligations

- Musician contracts are approved by CEO after agreement with Musician representatives.

- All artists will receive a formal contract outlining the terms of their engagement, including remuneration,
benefits, and conditions.

- Contracts must be signed and returned before the commencement of any work with 1CO.

- Contracts are signed by the CEO and guest artists/agent before commencement of any work with 1CO.

8. Amendments and Review

- This policy will be reviewed annually and may be amended as necessary to reflect changes in legislation,
industry standards, or organisational requirements.
- Artists will be notified of any significant changes to this policy.

9. Contact Information
For any queries regarding this policy, artists should contact the CEO.


https://eur03.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.safetocreate.ie%2Fwp-content%2Fuploads%2F2022%2F10%2FSafeToCreate_CodeOfBehaviour2022.pdf&data=05%7C01%7CCathriona.Murphy%40ul.ie%7C0b31a029cf224f84e86708dbe0813b4f%7C0084b9243ab4411692519939f695e54c%7C0%7C0%7C638350618629411900%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C1000%7C%7C%7C&sdata=%2Fvgk837o4RP7mGKP0kcJ%2BLX9CTm%2B%2BJ1bUBrTP2MrcnY%3D&reserved=0
https://eur03.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.safetocreate.ie%2Ftraining-resources%2Ftraining%2F&data=05%7C01%7CCathriona.Murphy%40ul.ie%7C8f3414dc623c4d29f75608dbdbc29451%7C0084b9243ab4411692519939f695e54c%7C0%7C0%7C638345400979910661%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=ZBCTDCI4RhBItDeWjVjPFNSTzTUde8hVJM0FfztzCRY%3D&reserved=0

